Intent: By the end of the yedar... students will have investigated the work of performing arts practitioners and developed their critical analysis skills and
contextual understanding of how practitioners communicate themes in their work. Leaners will have explored what it takes fo be a professional performer,
receiving workshops and developing a piece of performance repertoire. They will develop and evaluate their own skills and techniques. Learners will have
explored and integrated creative, physical and vocal skills and techniques, and worked collaboratively to create a performance in response to a given

stimulus.
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