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Sports sector legislation
• Safeguarding (Disclosure and Barring Service (DBS))  
• Organisational policies and procedures.
• Qualifications & professional Bodies – NGB awards are necessary because…pg 148 of book- there is only UK sport/NGB’s which fall under this career
• Reporting of injuries, Diseases, & dangerous occurrences Regulations (RIDDOR 1995)
• Personal protective equipment (PPE 2002)
• Control of substances Hazardous to health (COSHH)  2002
• Health & safety at work act (1974)
• Manual Handling operations Regulations (1992)
• Health & safety (first Aid) regulations (1981)

The Disclosure and Barring Service (DBS) helps employers in England, Wales and 
Northern Ireland make safer recruitment decisions and prevent unsuitable people 
from working with vulnerable groups, including children. The DBS decides 
whether it is suitable for a person to be placed on or removed from a barred list.

The Health and Safety at Work etc Act 1974 is the primary piece of legislation 
covering occupational health and safety in Great Britain. It’s sometimes referred 
to as HSWA, the HSW Act, the 1974 Act .It sets out the general duties which:
employers have towards employees and members of the public employees have 
to themselves and to each other certain self-employed have towards themselves 
and others.

Manual Handling Operations Regulations 1992 (as amended) (MHOR) The 
Regulations define manual handling as: "... any transporting or supporting of a 
load (including the lifting, putting down, pushing, pulling, carrying or moving 
thereof) by hand or bodily force"

COSHH regulations 2002-is the law that requires employers to control substances 
that are hazardous to health and includes nanomaterials. You can prevent or 
reduce workers' exposure to hazardous substances by: finding out what the health 
hazards are; deciding how to prevent harm to health (risk assessment);

PPE 2002-personal protective equipment is the equipment that will 
protect the user against health or safety risks at work. It can include items 
such as safety helmets, gloves, eye protection, high-visibility clothing, 
safety footwear and safety harnesses. It also includes respiratory 
protective equipment (RPE).

RIDDOR is the Reporting of Injuries, Diseases and Dangerous 
Occurrences Regulations 1995. By law it is required for employers, as 
well as people who are self-employed and people who are in control of a 
premises, to report specified incidents in the workplace

Organisational policies and procedures- these are the companies 
own organisational policies that they have in place for example a 
leisure centre may have policies for health & safety etc and 
recruitment

Qualifications and professional bodies- Each national governing 
body in sport have their own rules and regulations set out for their 
sport. For example the FA football association have their own rules, 
regs and scoring systems.
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Teacher official First aider

Skills Communicator 
Listener
Demonstrator

Confidence
verbal & none verbal 

communication
Authority over a game
organised

Fearless
Vocal
Good listener
organised

qualities Know the Rules and law
knowledge of techniques, 

strategies & tactics
knowledge of team or 

participants
Empathy

Knows rules and laws of 
the game
Verbal & none verbal 
communication
Be confident
Be positive

Communication skills
Empathetic
Confident
positive

characteristics good role model
goal orientated
Approachable
Firm but fair

Firm
Be fair
Attentive

Patient
Approachable
Attention
Consistent
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Psychological Factors that could affect sports leadership
• group/team cohesions
• social loafing
• The Ringlemann Effect
• Personalities
• Confidence
• Motivation
• Anxiety & arousal

Task cohesion- is the degree  to which a group works together  
to reach a common goal, such as a hockey team applying 
tactics to outwit their opponent.
Social cohesion – is when a group  work together through 
mutual respect  for one another and  often very simply 
members enjoy each others company.
Social loafing -refers to the concept that people are prone to 
exert less effort on a task if they are in a group versus when 
they work alone. The idea of working in groups is typically seen 
as a way to improve the accomplishment of a task by pooling 
the skills and talents of the individuals in that group

The Ringelmann effect is the tendency for individual members of a group to become 
increasingly less productive as the size of their group increases.

A self fulfilling prophecy (confidence)
‘when someone believes a scenario will happen so strongly that they can increase the 

likelihood of it happening.’ for example a student says that they cant dive, and then they 
fail to dive.

Intrinsic motivation-For some people by simply taking part in a sport 
could be rewarding enough. They are motivated by the pleasure of 
participating. This is refereed to as  being intrinsically motivated.
Extrinsic motivation-However many activities and sports offer rewards 

beyond the actual process of  taking part. These are extrinsic motivations. 
These rewards, maybe physical  or psychological for example: Financial or 
compensation for time or success, Rewards such as medals and trophies, 
Perceived admiration from peers and onlookers.

The 'inverted U' theory proposes 
that sporting performance improves 
as arousal levels increase but that 
there is a threshold point. Any 
increase in arousal beyond the 
threshold point will worsen 
performance. At low arousal levels, 

performance quality is low.
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